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Community Engagement Worker – Job Description
April 2025
Job Title:	Community Engagement Worker
Salary:	Negotiable but will pay at least the National Living Wage 
Benefits:	22 days annual leave plus 8 statutory holidays + pension (pro rata)
Hours:	35 hours
	This post may involve some weekend and evening work.
Responsible to:	Chief Executive Officer
Employing Body:	Leeds Involving People
Contract Length:	One year – with potential for extension
Location:	Based at Leeds Involving People, Unity Business Centre, 26 Roundhay Road, LS7
	The post holder will be expected to travel across the city.
Closing date:	Friday 25th April 2025 
Interview date:	Interviews to be held w/c 5th May 2025 (please indicate your availability when you apply)

About the Role
This is an exciting opportunity to join a nationally recognised partnership working to tackle mental health inequalities in Leeds. The Community Engagement Worker will work 20 hours per week with Leeds Involving People (LIP) and 10 hours per week with Synergi-Leeds to strengthen the involvement of diverse communities in shaping mental health support and addressing racial disparities. 
You will play a vital role in building trusted relationships, amplifying underrepresented voices, and supporting meaningful involvement of communities experiencing inequalities in mental health and access to other services.
This role is a unique development opportunity for someone to gain skills and experience working with diverse communities.
Key Responsibilities
· Build and maintain strong relationships with local communities, including those most impacted by mental health inequalities.
· Support community-led conversations and activities that highlight experiences of racial and other inequalities in services.
· Work with partners to co-produce events, focus groups and lived experience engagement across the city.

· Facilitate feedback and ensure community insights are shared by keeping notes and writing brief reports.
· Promote the work of both LIP and Synergi-Leeds and contribute to joint projects.
· Maintain clear records, monitoring data and case studies to evidence impact.
About You
We’re looking for someone who is:
· Passionate about racial justice and improving inequalities.
· A good listener, and confident in talking to people and building relationships with others.
· Interested in learning and developing new skills.
· Able to work flexibly, manage their time, and be part of a supportive team.
You don’t need to have had a similar job before. If you haven’t had many opportunities in the past but you care about your community, enjoy connecting with people, and want to make a difference – we’d love to hear from you.
Experience of working in Leeds or with marginalised groups is particularly valued, but not essential. We are more interested in your passion and potential than your CV.
Development Opportunity
We are committed to supporting the growth and development of the successful candidate. This role is ideal for someone who wants to gain experience and grow their confidence.
There will be an opportunity to complete relevant accredited training in areas such as community development, mental health awareness, or equality and diversity. We’ll work with you to find the right learning path and provide ongoing support to help you succeed.
Who You Will Work With
You’ll be part of a dynamic and supportive environment:
· At Leeds Involving People, as part of the team, you will work with diverse groups including people with lived experience to influence health and care services.
· At Synergi-Leeds, you will contribute to a growing movement focused on race equity and mental health, recently recognised with the HSJ Award for Mental Health Innovation.
Please return your application forms to or contact Sharon Burke @ LIP with any further questions:
info@leedsinvolvement.org.uk | 0113 237 4508 
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